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Celebrating the
world youth skills
day, 2023

In 2014, the United Nations General
Assembly declared 15 July as World
Youth Skills Day, to celebrate the
strategic importance of equipping
young people with skills  for
employment, decent work and
entrepreneurship.

The theme for World Youth Skills Day
2023 js Skilling teachers, trainers and
youth for a transformative future.

It highlights the essential role that
teachers, trainers and  other
educators play in providing skills for
youth to transition to the labour
market and to actively engage in their
communities and societies.

Happy world youth skills day!

Photo by Jed Villejo on Unsplash

Want to feature one of your clicks in
our next month publication? Send us
it on tveccgsc@gmail.com

Chose a job you love, and you
will never have to work a day in
your life

Confucius
We are working hard on daily basis to provide support to you to help youth to choose
the work they will love and make Confucius statement a reality. Come and join our

mailing group to receive monthly updates, programs, scholarships and many more.
Send us an email on tveccgsc@gmail.com with a heading “Subscription”



https://unsplash.com/@jmvillejo?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/youth?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
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TVEC DIGITAL

Digitization is prevalent in many
state institutions, and TVEC is not
second to anyone. TVEC Digital is a
section highlighting the important
digital initiatives that TVEC has
taken to streamline the quality and
efficiency of the workplace and
stakeholder comfort. Some
essential functionalities are as
follows,

01 Registration of Training
Institutes

02 Accreditation of Training
Courses

03 TVEC registered centre
directory

04 TVET information
dashboard

05 TVEC Guide, 2022

INTRO

Effective Career
Guidance, a need of
the hour

The dynamics of global socio-economic
situations, especially in Sri Lanka, kept youth,
parents, teachers and even career guidance
practitioners thinking about what career choices
we have for pursuing or guiding.

This is where "Careers+Guidance" monthly
newsletter comes into play connecting multiple
stakeholders of different aspects of the Career
Guidance landscape in Sri Lanka.

As a product of the Career Guidance Steering
Committee, this newsletter is taking its stepping
stone entry on this international youth day, 12
August 2022, to discuss career guidance's
importance in the coming months.

While congratulating the team on this significant
achievement, | would also like to invite all
readers to share your comments and
suggestions to make this product better and
more impactful.

Thank you.
Dr Janaka Jayalath

Deputy Director General
Tertiary and Vocational Education Commission
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We don't create
choices for you
but show you
pathways to
reach your
career pinnacles
easily and

speedily.
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Intenationél Trends in ”
Innovation and Technology
in Career Guidance

"Your career is your own personal masterpiece. Take
the time to paint it with passion, purpose, and
perseverance.”

- Author Unknown -

In today's rapidly evolving world, career guidance has
become increasingly intertwined with innovation and
technology. As individuals navigate through diverse
career options, keeping pace with international trends
in innovation and technology becomes paramount. This
article explores the international landscape of
innovation and technology in career guidance, with a
specific focus on Sri Lanka, the Asian region, and the
global perspective.

In Sri Lanka, career guidance has undergone significant
transformations in recent years, driven by
advancements in technology. The country has
witnessed a rise in digital platforms and tools that
provide comprehensive career guidance services.
Online career assessment platforms, such as career
aptitude tests and personality assessments, have
gained popularity among Sri Lankan students and job
seekers. These tools leverage technology to match
individuals with suitable career paths, considering their
interests, aptitudes, and market demand.
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Singapore, known for its
focus on innovation, has
implemented initiatives
like Skills Future, which
offers lifelong learning
opportunities and career
guidance to its citizens.
The program combines
online learning platforms
mentorship programs,
and industry
collaborations to equip
individuals with the skills
and knowledge required
for the digital era.

China, for instance, has
integrated Al-driven
chatbots into career

guidance services,
enabling individuals to
receive personalized
career advice and
recommendations based
on their qualifications,
skills, and interests.
These chatbots leverage
natural language
processing and machine
learning algorithms to
provide tailored guidance)
at scale. India has
witnessed the rise of ed-
tech start-ups that offer
online learning, career
counselling, and job
placement services.
These platforms utilize
data analytics to track
industry trends, predict
job market demands,
and guide individuals
towards lucrative career
paths.

Furthermore, Sri Lanka has seen the emergence of online job portals and
professional networking platforms, connecting job seekers with employers
and fostering career development opportunities. These platforms not only
provide access to job listings but also offer resources such as resume
builders, interview preparation tips, and industry insights, thus
empowering individuals to make informed career decisions.

Across Asia, countries are actively embracing innovation and technology to
revolutionize career guidance practices. Rapidly growing economies like
China, India, and Singapore have embraced digitalization in the career
guidance domain. They have developed sophisticated online platforms,
mobile applications, and Chatbots-based counselling services to cater to
the career needs of their populations.

On a global scale, numerous initiatives and collaborations have emerged
to address the evolving landscape of innovation and technology in career
guidance. International organizations like UNESCO and the World
Economic Forum have emphasized the importance of preparing
individuals for future job markets through technology-driven career
guidance.

Countries worldwide are sharing best practices and collaborating to
improve career guidance services. Global platforms like Linkedin and
Coursera have become valuable resources for individuals seeking career
advice, networking opportunities, and online learning options. These
platforms transcend geographical boundaries, allowing individuals to tap
into a vast pool of global expertise and connect with professionals from
various industries.

Integration of Emerging Technologies:

The integration of emerging Virtual reality (VR) and augmented

technologies plays a vital role in
shaping the future of career
guidance. Artificial intelligence
(Al), machine learning (ML), and
big data analytics have gained
prominence in analysing labour
market trends, identifying
emerging job sectors, and
providing valuable insights for
career planning.

Al-powered  algorithms  can
evaluate individuals' skills,
interests, and experiences to
suggest suitable career paths and
recommend relevant training
programs. These technologies
also enable personalized skill
development  plans, tracking
progress, and providing
continuous feedback.

reality (AR) technologies offer
immersive career exploration
experiences.  Individuals  can
virtually —step into different
professions, gaining insights into
job requirements, work
environments, and challenges. VR
and AR simulations provide a
hands-on approach to career
guidance, helping individuals
make informed decisions based
on real-world scenarios.

Some elaboration on  how
innovation and emerging
technologies such as Al and the
Internet of Things (IoT) can help
and affect career guidance:



Al in Career Guidance;

Artificial  intelligence  (Al) s
revolutionizing career guidance
by providing personalized
recommendations and insights.
Al-powered  algorithms  can
analyse vast amounts of data,
including job market trends,
individual skills and interests, and
industry requirements, to suggest
suitable career paths and training
opportunities. Al-driven chatbots
and virtual assistants can engage
in interactive  conversations,

answering career-related queries
and providing guidance.

Example: An Al-powered career
guidance platform can assess an
individual's skills, interests, and
aptitudes through online
assessments and recommend
specific career paths aligned with
their strengths. The platform can
suggest relevant courses,
certifications, and skill
development programs, tailored
to the individual's needs and the
demands of the job market.

0T in Career Guidance

The Internet of Things (IoT) can
enhance career guidance through
the collection and analysis of real-
time data. loT-enabled devices
can gather information about
workplace  environments, job
demands, and emerging
technologies, providing
individuals with valuable insights
for career decision-making. 0T

can also facilitate remote
mentoring  and  networking
opportunities, connecting

individuals with professionals in
their desired industries.

Example: 10T devices installed in
various workplaces can collect
data on the day-to-day activities,
job responsibilities, and skills
required in different industries.
Career guidance platforms can
leverage this data to provide
individuals with comprehensive
information about the realities of
various careers, helping them
make more informed decisions.
Additionally, loT-enabled
networking platforms can
connect individuals with mentors
and industry experts, facilitating
guidance and knowledge sharing.
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Skills for the Future:

The rapid advancements in technology have
brought about a shift in the skills required
for future careers. Career guidance now
focuses on cultivating a combination of
technical and soft skills to meet the demands
of the digital age. Skills such as critical
thinking, problem-solving, adaptability,
creativity, and digital literacy have become
essential.

Career guidance programs and platforms
emphasize the development of these skills
through training programs, online courses,
and experiential learning opportunities. They
provide resources to bridge skill gaps,
encourage lifelong learning, and support
individuals in adapting to emerging job
market requirements.

The Role of Business Industry:

The business industry can play a significant
role in helping schools, tertiary vocational
sectors, and give boosting to career
guidance by:

Industry Partnerships and Collaborations:

The business industry can actively engage in
partnerships and collaborations with schools
and tertiary vocational sectors to enhance
career guidance. By forming alliances with
educational institutions, businesses can
provide valuable insights into industry
trends, skills requirements, and emerging job
roles. This collaboration ensures that career
guidance programs align with the needs of
the labour market.

Example: Businesses can offer internship
programs, apprenticeships, and work-study
opportunities to students, allowing them to
gain hands-on experience in real work
environments. These industry partnerships

expose students to the practical aspects of
different professions, helping them make
informed career choices.

Mentorship Programs:

Businesses can contribute to career
guidance by establishing mentorship
programs. Experienced professionals from
various industries can serve as mentors to
students and job seekers, sharing their
knowledge, providing guidance, and offering
insights into specific career paths.
Mentorship programs create a valuable
bridge between the classroom and the
workplace, helping individuals understand
the practical aspects of their desired careers.

Example: A business can collaborate with
schools or vocational institutions to organize
mentorship programs where professionals
from different fields provide one-on-one
guidance to students. Mentors can share
their career journeys, provide advice on skills
development, and offer industry-specific
insights to help students make informed
decisions about their future careers.

Guest Lectures and Industry Talks:

Businesses can contribute to career
guidance by organizing guest lectures,
industry talks, and workshops in schools and
tertiary vocational sectors. Subject matter
experts from various industries can be
invited to share their experiences, discuss
industry trends, and provide insights into
specific career paths. These interactions
expose students to real-world scenarios and
help them understand the expectations and
requirements of different professions.

Example: A business can collaborate with
educational institutions to organize regular
guest lectures where professionals from
diverse industries deliver talks on their



career journeys, industry insights, and
emerging job opportunities. These sessions
provide students with valuable information
and networking opportunities. Job
Shadowing and Company Visits:

Businesses can offer job shadowing
opportunities and organize visits to their
premises to provide students with first-hand
exposure to different work environments.
Job shadowing allows students to observe
professionals in their day-to-day tasks and
gain insights into specific career roles.
Company visits provide an opportunity to
explore different departments, interact with
employees, and understand the work
culture.

Example: A business can open its doors to
students, allowing them to shadow
employees and experience the workplace
environment. Students can observe
professionals in action, ask questions, and
gain a deeper understanding of the skills and
knowledge required for specific careers.

Sponsorship and Scholarships:

Businesses can support career guidance
initiatives by offering sponsorships and
scholarships to students pursuing relevant
educational programs or training courses.
Financial assistance can alleviate barriers to
accessing quality education and training,
enabling students to pursue their chosen
careers.

Example: A business can establish a
scholarship program that supports students
pursuing vocational training programs or
higher education in fields relevant to the
industry. By providing financial support,
businesses contribute to nurturing a skilled
workforce and promoting career
development opportunities.
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By actively engaging with schools, tertiary
vocational sectors, and career guidance
programs, the business industry can play a
crucial role in providing valuable resources,
industry insights, practical experiences, and
financial support. These contributions create
a symbiotic relationship between the
industry and the education sector, ensuring
that career guidance programs are aligned
with the evolving needs of the job market
and enabling individuals to make informed
decisions about their career paths.

Innovation and technology are
revolutionizing career guidance globally. Sri
Lanka and Asian countries are embracing
digital platforms, Al-driven tools, and
collaborations to enhance career guidance.
The integration of emerging technologies like
Al, 10T, VR, and big data analytics provides
personalized recommendations, immersive
experiences, real-time insights, and valuable
data analysis. Businesses' involvement
through partnerships, mentorship, lectures,
and financial support strengthens career
guidance efforts, aligning education with
industry needs. By embracing international
trends in innovation and technology,

individuals can navigate the complex career
landscape and achieve success in the digital
age.

As we move forward, it is crucial to continue
fostering collaboration between the
education sector and the business industry

to ensure that career guidance programs
remain relevant, inclusive, and responsive to
the ever-changing job market dynamics.
Together, we can empower individuals to
make informed decisions, acquire the
necessary skills, and pursue fulfilling careers
in the global landscape of innovation and
technology.
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Strengthening Qualification Frameworks and Recognition of
Qualifications: Sri Lanka's Path to Global Integration

The International Conference on "Qualifications
Frameworks and the Recognition of Qualifications
and Credentials" was held on the 28th and 29th of
June 2023, marking a significant milestone for Sri
Lanka's journey towards strengthening the
qualification frameworks and recognition of its
education  qualifications.  This  international
conference brought together key technical and
academic institutions from Sri Lanka and other
participating countries to open a wider discussion
on qualification frameworks and recognition of
qualifications to facilitate and improve outcomes of

labour and student mobility.

Through collaborations with the Ministry of
Education, and RecoAsia project, which is co-funded
by the EU's Erasmus+ program, the International
Labour Organization (ILO) aims to enhance the
comparability and recognition of Sri Lankan
qualifications globally.

The conference brought together a number of
experts from ILO, other development partners and
over 14 countries, along with participants from
several international and Sri Lankan education
institutions, for the two-day conference.

In his opening remarks, the Chief Guest of the event,

State Minister of Higher Education Hon. (Dr) Suren
Raghavan, reflected on the need for an effective quality
assurance (QA) and qualification framework (QF) in the
education system, stating, "Currently, QA and QF are
regarded as strong policy tools by almost all governments
in achieving specific educational goals or ensuring the
quality of education in direct or indirect manners. In this
attempt, it is commendable that the EU and North

American Academic Technocrats have taken the lead first

Hon. (Dr) Suren Raghavan
State Minister of Higher Education

to internalize and then, of course, to internationalize the
standards on QA and QF. This International workshop, |

believe, is one step in that direction."
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Ms. Simrin Singh, the Country Director of ILO for Sri Lanka and
Maldives, noted that having a standardized qualification framework will
help individuals enjoy better employment outcomes through skill
enhancement, both in Sri Lanka and internationally. "We have to ensure
no one is left behind so that everyone is able to be accredited, and
everyone who has gained work experience is recognized. Overall, better
qualification frameworks will facilitate the recognition of qualifications
across the country, region, and globally, promoting labor and student
mobility, and fostering nationally and internationally consistent
standards.".

Over the past few years, ILO supported the government in the
development of frameworks and recognition of qualifications, and the
— Skills Passport established together with TVEC and the Employers'

f— Federation of Sri Lanka (EFC) is one of the great products, Simrin
reminded. She appreciated the contribution of ILO strategic donors and
partners such as Swiss Agency for Development and Cooperation, the
Government of Japan, International Organization for Migration and ILO
Regional GOALS Project.

Ms. Simrin Singh,
Country Director of ILO
for Sri Lanka and Maldives,

Secretary of Education Mr. Nihal Ranasinghe said,
"We are now discussing how to reshape and redefine the
education sector, including education policies, to align with
the demands of the future decades. In this context, our
focus is on relevance - being relevant in the present and
remaining relevant in the future. That is why we emphasize
the importance of qualification frameworks and referencing
them to compare the requirements and frameworks of
different countries."

The two-day conference was held under two
different themes, with the first day focusing on
"Qualification Frameworks" (QF) and the second day
centered on the "Recognition of Qualification in and
Credentials." The conference provided a platform for a
comprehensive analysis and evaluation of these
frameworks, emphasizing their relevance and applicability ~ Mr. Nihal Ranasinghe
in different educational contexts. Secretary, Ministry of Education
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Dr. Janaka Jayalath, Deputy Director General of Tertiary and
Vocational Education Commission (TVEC) presented the National
Vocational Qualification Framework in Sri Lanka in his technical speech.
He highlighted the benefit of the availability of a comprehensive
qualification framework. Most importantly, employers benefit in a
certain way. Easily verifies qualifications and experience of a worker,
facilitates recruiting the right person for the job with a specified skill set,
reduces cost and time-consuming for searching qualified workers and
shortens the recruitment process, engaging with employees to identify
up-skilling needs through appraisals, supports employees’ career
development, and creates motivated and more efficient employees

pool are some of them.
Dr. Janaka Jayalath, Deputy Director General

of Tertiary and Vocational Education
Commission (TVEC)

Prof. Ranjith Pallegama, Director/Centre for
Quality Assurance, University of Peradeniya stressed the
options and advantages of having a Sri Lanka
Qualification ~ Framework  (SLQF) and  impactful
implementation. But he clearly described the importance
of future development of qualification frameworks as
stronger integration of SLQF and NVQ, a consistent
framework for the region, consideration of a framework

for overall education from primary school to doctoral . _
Prof. Ranjith Pallegama, Director/Centre for

level, and formal Recognition across ministries with ) ) ) )
Quality Assurance, University of Peradeniya

Cabinet approval.

ILO Consultant Ms. Andrea Bateman highlighted
that the key aims of a regional quality assurance
framework are to develop common understanding
amongst states and seek commonalities and clarify
differences. Therefore, regional frameworks act as an
instrument to promote and monitor the improvement of
qualification systems, reference instruments, and self-

assessment instruments.

Ms. Andrea Bateman
Consultant ILO
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Mr. Gabriel Bordado,
Skills and Employability Specialist of ILO

Mr. Gabriel Bordado, Skills and
Employability Specialist of ILO Decent Work
Team for South Asia called attention to some
Key messages for Mutual Recognition of Skills.
One of them is that migrant workers face
challenges to access decent jobs due to the
under-utilization of their skills, a lack of
employment opportunities, and exploitation
of low-skilled workers. Therefore, countries
should strengthen skills anticipation systems,
increase access to training, and establish bi-
and multilateral recognition of qualifications
and skills. Skills partnerships among tripartite
partners between and within regions facilitate
peer learning and contribute to fair migration
for all, he added.

Distinguished
UNESCO, all
associate participatory countries of RecoAsia

delegates from
participating countries, and

presented their experiences, success stories,

and challenges faced in implementing
recognition mechanisms. Thought-provoking
discussions  explored strategies  for
streamlining and enhancing the recognition of
education qualifications, ultimately fostering
greater  mobility for  students  and

professionals across borders.

Prof. Nilanthi De Silva,
Vice Chancellor of the University of Kelaniya

Speaking on the final day of the
conference, Prof. Nilanthi De Silva, Vice
Chancellor of the University of Kelaniya said,
"We must explore the possibility of merging
‘Sri Lanka Qualification Framework' and the
'National Vocational Qualification Framework,'
or at least find ways to align them within the
context of the South Asian Qualifications
Reference Framework. The Ministry of
Education, particularly the Higher Education
Section, will work towards establishing a
committee or task force to set up a Sri Lankan
national information center, enabling us to
become a signatory to UNESCO's Tokyo
Convention and partners in the network.
Moving forward, we need to focus on two
major components: setting goals and targets
to support our learners and workforce, both
domestically and internationally. Moreover,
this conference has facilitated networking and
raised awareness about important aspects
that will shape our future collaborations and
partnerships, ultimately benefiting our
institutions and our country."

ILO stands ready and committed to
providing all the necessary support to this
work going forward.
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